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Honours and Awards Committee Report 
December 2003 

 
 
Recommendation #3 
 
Be it resolved that Allan Robert Bob Campbell be awarded the life membership 
and be presented at the March 2004 Presidents conference; and 
 
Be it further resolved that the inscription on the plaque be written as Allan 
Robert (Bob) Campbell. 
 
 
Moved by: St John Local 
Recommended by Honours and Awards Committee 
 

See attached documentation.
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IN SUPPORT OF THE APPLICATION 
 

FOR LIFE MEMBERSHIP 
 

FOR 
 

ALLAN ROBERT (BOB) CAMPBELL 
 
 
 
 

RESPECTFULLY SUBMITTED TO 
  

THE HONOURS AND AWARDS COMMITTEE 
  

UNION OF TAXATION EMPLOYEES  
 
 
 
 
 

ON BEHALF OF  
 

LOCAL 60005 
 

SAINT JOHN 
 

NOVEMBER 4, 2003 

 
 
 
 



 3

TABLE OF CONTENTS 
 
 
 
 
 
PREFACE         3 
 
CRITERIA FOR LIFE MEMBERSHIP      4 
 
THE SUBMISSION        5 
 
APPENDIX “A” - EMAIL FROM BOB BRITTAIN    11 
 
APPENDIX “B” - EMAIL FROM CHARLENE MOORE   12 
 
 
 
 



 4

 
PREFACE 

 
 
 
 
 
The HONOURS AND AWARDS COMMITTEE of THE UNION OF TAXATION 
EMPLOYEES is charged with a responsibility that few realize is so very 
imperative to the well being of this UNION. It is your task to review applications 
for awards. You must weigh not only the merits of the submission as presented, 
but also determine the worthiness of the candidate based upon a relatively broad 
generalized criterion.    
 
As a COMMITTEE you are fully aware that recognition is a strong and powerful 
force in motivating human behavior. It is true for every part of our lives - at work, 
play or in our families.  
 
The need to be appreciated cuts across all levels 
Of THE UNION OF TAXATION EMPLOYEES: 
 

• in the National Office, 
• with the National Officers, 
• with Locals’ Executive, and 
• with Members. 

   
People have a strong psychological need to have those around them 
acknowledge that who they are and what they do is important and worthwhile. 
Recognition, wisely applied, can do wonders in stimulating people and an 
organization to do and be their best and in creating a positive union environment. 
 
Please accept this submission as a truly dynamic work in progress.  
We are open to queries and available at any time to expand or expound on any 
points in the submission, in an effort to directly link them to the stated criteria. 
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CRITERIA FOR LIFE MEMBERSHIP 

 
 
 

20.1.6 Life Membership 
 
(1) The award shall be a suitably inscribed plaque. 
 
(2) Members shall have all the rights as described in By-Law 3, Section 3. 
 
(3) Members shall be entitled to a UTE ring or an engraved UTE watch. 
 
(4) Nominees must have; 
 
        a)  demonstrated their commitment to achieving the aims and objectives of 
UTE; and 
 
        b)  exhibited exemplary service at the local and national level of UTE; and 
 
                Definition of exemplary service; 
 
                (1) outstanding; 
                (2) serving as an example; 
                (3) admirable, commendable, ideal model, praiseworthy or 
exceptionable. 
 
        c)  accumulated service at the local and national level of UTE for a minimum 
of fifteen (15) years.      
 
                Examples: 
 
                (1) founder and organizer of the 1st National UTE Women's 
Conference. 
 
                (2) founder and organizer of the 1st UTE National E.O. Conference. 
    
                (3) organizer of a foundation for Unions to help street kids and 
homeless people. 
 
                (4) organizer of a foundation for Unions to help members who have 
been terminated from D.I. and are no longer able to work. 
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THE SUBMISSION  

 

BROTHER ALLAN ROBERT (BOB) CAMPBELL began his career with this 
Union in 1975 as a Steward in the Saint John Local and held various positions on 
the local executive until 1984, when he became Local President.  In addition to 
his duties as the Local President, Bob was elected Alternate Regional Vice- 
President of the Atlantic Region in 1990.  Bob was elected Atlantic Regional 
Vice-President in 1993, and served in that capacity until 1999 when he was 
elected 1st National Vice-President at the Quebec City Triennial Convention.  At 
London’s 2002 Convention, Bob was re-elected to the position of 1st National 
Vice-President, a position he currently holds.   Bob has served this Union 
proudly; with dignity, and fervor, for more than 28 years.  This tenure, far and 
away, surpasses the service requirements for the LIFE MEMBERSHIP AWARD.  

BROTHER CAMPBELL has always recognized that if the union is to be 
successful in achieving aims and fulfilling objectives, the involvement of the 
membership is critical.  A union is the collective membership; not just the 
organization that represents it.  Bob recognizes that communications is vital if 
you want to inspire, motivate and ensure the inclusion of the grass roots’ 
member.  Bob demonstrated his commitment to this approach in the 1980’s when 
he suggested; then organized, and published “CANTERBURY TALES”, the local 
newsletter for Saint John members.  

Bob understands that apathy is one of the greatest enemies of a union       
activist; and that education and involvement at a higher level are effective tools to 
involve and motivate. To this end, BROTHER CAMPBELL introduced a 
resolution effecting the Saint John Local set aside 10% of its dues to fund an 
observer to UTE’s TRIENNIAL CONVENTION. Under Bob’s direction, the Saint 
John local was one of the first locals to fund and send observers to 
PRESIDENTS’ CONFERENCE.  Both practices continue to be employed by 
Local 60005 today.  

BROTHER CAMPBELL’S tireless efforts, accomplishments and persona were 
recently celebrated by his own local when he was named the first recipient of 
Local 60005’s “A. ROBERT (BOB) CAMPBELL” AWARD OF MERIT.   This 
award was established to recognize not only deserved recipients, but also to 
recognize and exemplify the qualities of BOB CAMPBELL: 

• a deep reserve of patience and tremendous strength,  

• a person of courage and of heart, spirit and of goodness.   
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The recipient must have demonstrated as has Bob, a commitment to the 
membership, life and all things of true importance, and is a person with 
perseverance, diligence, honesty, and is someone truly special.  The recipient 
must have shown a true commitment to the promotion and well being of Local 
60005 and to THE UNION OF TAXATION EMPLOYEES. The recipient has been 
a true friend to the local, and has demonstrated this in their caring, sharing, 
warmth and humanity.   

Please also find attached unsolicited tributes (APPENDICES “A” & “B”), received 
from members of the local following the presentation of the award.  

Bob has represented his local and region in many Grievance and Appeal 
processes and earned distinction when he established precedent setting 
jurisprudence in both the LAIDLAW and ANTLE cases in 1996.  

During his tenure as the Atlantic Regional Vice-President, Bob partnered with 
KEY INDUSTRIES; (a Sheltered Workshop that trains and employs intellectually 
challenged adults), and developed a national line of clothing, and union 
merchandise that is unparalleled in the PSAC.  

He was a principal participant in the founding and development of the ATLANTIC 
UNION MANAGEMENT INITIATIVE (AUMI), which is now being considered as a 
model for labour relations nationally.  

Bob was a prime motivating force on the decisions put forward to change the 
name of the TAXATION COMPONENT to THE UNION OF TAXATION 
EMPLOYEES.  He also helped plan, organize and develop the concept of 
bringing a delegation of youth members to fully participate in a PRESIDENTS’ 
CONFERENCE.  

BROTHER CAMPBELL has developed or been involved with a number of 
NATIONAL COMMITTEES: 

• STAFFING,  

• HARASSMENT,  

• EMPLOYEE ASSISTANCE PROGRAM, 

• AGENCY ACTION COMMITTEE,  

• HONOURS & AWARDS,  

• FINANCE,  

• STRUCTURE COMMITTEE, and  

• COMMUNICATIONS.   
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Under his direction as Chair of the COMMUNICATIONS COMMITTEE, a national 
newsletter has been developed, published, and distributed to the membership.  

During his tenure as Chair of the FINANCE COMMITTEE, the following has 
taken place:  

• expenses of the component have been reduced,  

• new  procedures have been implemented resulting in a gain of investment 
income,  

• improvements in purchasing, invoicing and inventory control,  

• stricter adherence to budget regulations have been implemented,  

• improvements in financial activity communications have been 
instituted such as utilizing notes, explanations and inserts in the budget 
statements, and 

• for the first time ever, a planned dues increase was not implemented due 
to his fiscal prudence1.  

Always striving to improve the position of the UNION OF TAXATION 
EMPLOYEES, on a number of issues and/or concerns that impact our 
membership or organization, Bob has put forward the following motions or 
resolutions regarding committee or conference participation:    

• Expanding the FINANCE COMMITTEE to include the 1st VP, two RVP’s, 
one President Representative and one staff person.2  

• Form an AGENCY ACTION COMMITTEE.3  

• Hold a NATIONAL EMPLOYEE ASSISTANCE PROGRAM (EAP) 
CONFERENCE.4  

• Hold a NATIONAL TAXATION CENTRE STAFFING CONFERENCE.5  

• That UTE provide financing of up to $25,000 for our LESBIAN, GAY AND 
BISEXUAL members to attend the first ever CLC LESBIAN, GAY AND 
BISEXUAL LABOUR CONFERENCE.6  

                                                           
1 Postponed from September 2000 Executive Council Minutes and adopted in March 2001 Executive 
Council Minutes  
2 September 1996 Executive Council Minutes  
3 March 1998 Executive Council Minutes  
4 December 1996 Executive Council Minutes  
5 December 1995 Executive Council Minutes  
6 September 1997 Executive Council Minutes  
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• Establishment of a NATIONAL STRUCTURE COMMITTEE to review 
the business operations of THE UNION OF TAXATION EMPLOYEES, 
i.e., structure, by-laws, regulations, committees, etc.7  

• Amending the PRESIDENTS’ CONFERENCE to allow one extra day, and 
a full day travel.8  

BROTHER CAMPBELL is continually developing strategies to improve UTE 
services for its membership.  He has recommended:  

• that a Membership Questionnaire be conducted,9  

• the development of “The New Member’s Information Kit”10 and  

• the development and distribution of a resource manual for local 
officers (The Help Kit).11   

Bob understands the need to recognize the efforts of activists, and in accordance 
with this philosophy and his recommendation; UTE jean jackets were purchased 
and provided to all participants of the March 2002 PRESIDENTS’ 
CONFERENCE.12  

BROTHER CAMPBELL was one of the first members of COUNCIL to voice his 
ever-growing concerns regarding the deteriorating relationship between UTE and 
THE PUBLIC SERVICE ALLIANCE OF CANADA.  Bob submitted resolutions to 
the PSAC CONVENTION requesting the transfer of all service delivery functions; 
save and except collective bargaining, organizing and legislative affairs to 
components.13  Subsequent to this and at the request of COUNCIL, an 
investigation was conducted which explored the possibility of UTE separating 
from the PSAC or entering into an alternate working arrangement between the 
two parties.  The working relationship between the COMPONENT and PSAC has 
since dramatically improved. 

                                                           
7 September 2001 Executive Council Minutes 
8 Occurred prior to the September 2002 President’s Conference, but unable to locate in Executive Council 
Minutes 
9 Referred at June, 2002 Executive Council Minutes to Executive Committee and passed at the December, 
2002 Executive Council Minutes  
10 UTE’s 2002 London Triennial Convention, Resolution # 328; prepared and adopted June 2003 Executive 
Council Minutes 
11 UTE’s 2002 London Triennial Convention, Resolution # 329  
12 December 2001 Executive Council, but reflected in the March 2002 Executive Council Minutes  
13 March 1996 Executive Council Minutes and UTE Triennial Convention resolutions of 1996, 1999 and 
2002 and PSAC Triennial Convention resolutions of 1997, 2000 and 2003  
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Bob is in full support of the EQUITY GROUPS; their issues and concerns.  Bob 
has ensured that UTE’s regulations recognize the necessity of performing pre-
assessment reviews of any facilities being considered for UTE sponsored events. 
This practice ensures both the facility and the technical aids necessary to 
accommodate any DISABLED participants are available and that all events held 
for members of the DISABLED accommodate their special dietary requirements, 
medication, mobility assistance, and any other requirement.14  Bob ensured that 
a regulation was adopted from a 1996 resolution of record; that UTE provide 
information and publications in alternate format to its identified members.15  

BROTHER CAMPBELL has also moved that regulations exist for EXECUTIVE 
COUNCIL MEMBERS to attend the NATIONAL BOARD OF DIRECTORS 
(NBOD) meetings, which include the 2nd National Vice-President attending as an 
observer one meeting of the PSAC NBOD each year (which at that time was a 
1991 resolution of record)16 and that Regional Vice-Presidents be given the 
opportunity to attend the PSAC NBOD once during their current term of office.17  

He is ever cognizant of the financial implications on activists attending UTE 
functions. He recommended that the per diem be raised to $75.00 per day for 
those authorized on UTE business18 and that $100.00 per day be paid for those 
on authorized UTE business on Saturday and Sunday in partial recognition for 
time lost, away from family.19  

Bob epitomizes a union activist.  After devoting almost 2/3 of his life in selfless 
dedication, he continues to challenge the status quo and change the face of this 
union.   He is a visionary.  It is not enough to just recognize a problem; a good 
leader identifies problems and develops solutions.   Bob is a good leader.  He is 
never apathetic. He does not accept failure.  To Bob, failure is merely an 
opportunity to discover and develop alternate solutions.    

• Bob will lead by pulling us along, when we need it;  

• Bob will lead by pushing us along, when we need it and  

• Bob will lead by example.          

                                                           
14 Postponed from June 2002 Executive Council Minutes and adopted at September 2002 Executive 
Council Minutes 
15 Postponed from June 2002 Executive Council Minutes and adopted at September 2002 Executive 
Council Minutes  
16 Postponed from June 2002 Executive Council Minutes and adopted at September 2002 Executive 
Council Minutes  
17 Postponed from June 2002 Executive Council Minutes and adopted at September 2002 Executive 
Council Minutes  
18 June 2003 Executive Council Minutes  
19 UTE 2002 London Triennial Convention, Resolution # 453; and September 2002 Executive Council 
Minutes 
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Bob is quick to recognize and comment on others’ achievements and ever-
present to offer a ready smile, kind words of encouragement or assistance to 
those in need; very often at great personal sacrifice to himself.    

He pours his heart and soul into this union.                                                         
He is humble and modest of his own accomplishments.                                         
He is ferocious in defense of this organization, his members or his friends.       
Bob combines old-school values with modern day solutions; and makes it 
work!                                                                                                                    
We benefit daily from his dedication and commitment.  

If a person is measured by the courage of his convictions, or the number of 
people who call him friend, then BROTHER CAMPBELL is truly a giant amongst 
men.  

He always challenges us to be better activists, and better people; and we are, for 
just having known him! 

In consideration of the above, we the executive of Local 60005, proudly submit 
BROTHER ALLAN ROBERT (BOB) CAMPBELL’S name for your consideration 
as a recipient of the LIFE MEMBERSHIP AWARD.   In accordance with the 
criteria for LIFE MEMBERSHIP, Bob’s accomplishments, principles, vision, 
character, diligence and friendship surpass ALL aspects of the selection criteria.   

We recognize that past recipients of this AWARD were about to leave their 
positions or retire, however, in our view, which in fact is supported by the 
selection criteria; this award is to recognize the attributes of those officers who 
have and will continue to serve the membership in an exemplary manner.  

We would appreciate your committee’s recommendation for this award.  Thank 
you. 

Respectfully Submitted,  

In solidarity, 

 

   
   
Annette Melanson, President 

On Behalf of the Executive and Members of Local 60005 

Saint John, N. B.  
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APPENDIX “A” 
 
-----Original Message----- 
From: Brittain, Robert  
Sent: Thursday, October 16, 2003 8:45 AM 
To: Bembridge, Darlene; Brideau, Edith; Celeste, Anik; Collins, Judy; Ferguson, Debbie; 
Ferguson, Terry; Gabriel, Lorraine; Ganong, Shana; Good, DarleneF; Gray, Barbara K.; Green, 
Ralph; Hache, Tania; Melanson, Annette; O'Keefe, Heidi 
Cc: Betty Bannon (E-mail); Campbell Bob (E-mail); Linda Cassidy (E-mail); Holmes, Betty 
Subject: Recommendation 

First, I must say how very impressed I am with the quality of leadership we have (and have 
had) in UTE Local 60005 ! 
Your dedication, spirit, comradery and respect you have for one another and for our National 
Leadership is a tribute to the character of each of you. I have often thought of the words I might 
say when I retire (which is about 7 years away) and speak of the people I have experienced along 
the way, and whenever I do this the people that stand out in my mind and memory always center 
on the executive of our Union - in particular Bob Campbell, Linda Cassidy, Annette Melanson, 
Darlene Bembridge, Debbie Ferguson, Darlene Good, Betty Holmes. As Debbie so eloquently 
expressed what Bob Campbell means to each of us, this is what is in my heart for each of you. 
And this has not come about because of a position you occupied at a particular time, but by 
experiencing your character and dedication and selflessness over so many years (23 years a 
member for me). It takes a unique quality in the makeup of a person to persevere over many 
many years, especially in work that often is not appreciated and without membership having the 
knowledge of the many hours of unselfish effort on your part. As stated by Debbie last night, but 
in my words, each of you are a beacon (defined as a source of light and inspiration) in a world 
that seems to be growing more centered on self than on others. Role models don't seem to be as 
present in today's society as they were years ago. Each of you in who you are, are role models 
that could be followed by people of all ages at any time. I know you are probably thinking 'yes but 
you don't know the rest of me'. To this I say - the you I have experienced speaks to the rest of 
who you are loudly, and remind you no one is perfect, and only a minority of people offer a major 
part of their life and pour their heart and energy into serving other people as you have done. So 
all I can say is thank you for your years of unselfish service and for being the extraordinary 
example of humanity that you are. You have touched my life. 
To those of you I have not mentioned by name, thank you for your service. I am sure you realize 
what exceptional leaders you have  working with you, from whom much can be learned.  
  
Besides expressing my gratitude and admiration of each of you, I wanted to suggest that 
Debbie's expression of the reasoning for the presentation of the Award of Merit to Bob be 
published in some way, so that the membership at large get a taste of what real leadership and 
dedication is about and gain an insight into the quality of Leadership we members have in our 
Union, of which I am (hopefully obviously) proud to be a member. This is not about blowing the 
horn about Bob (I was about to say blowing Bob's horn, however...) but it is about giving the 
membership an insight into our leadership across this country. Debbie's words were wonderful 
and any organization would be proud to be able to speak them about one of their leaders. Well 
done Debbie and what can I say more than I have said to you Bob, you are a remarkable human 
being!       
  

Robert F  (Bob) Brittain  
CCRA TSO, CPP/EI Rulings, Saint John, N. B.  
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APPENDIX “B” 
 
 
From: Moore, Charlene 
Sent: October 17, 2003 4:31 PM 
To: Ferguson, Debbie 
Subject: hi 
Hi Debbie, 
 
Just a note to say what a wonderful job you did in your tribute to Bob.  Every single word you 
wrote was right on the money.  You captured his persona perfectly. 
 
Great job, have a great weekend! 
 

 
 
  

 


